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EMPLOYMENT TRIBUNALS 
 
 

 
 
Claimant:    Ms J Tullett 
 
Respondent:   Faid Enterprises Limited 
    
 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 

 
 
Upon the Response having been struck out, the claimant’s claims of:  
 

1. unfair dismissal 
2. breach of contact (notice pay) 
3. unauthorised deduction from wages and 
4. under section 11 Employment Relations Act 1999 

 
 succeed and the remedy to which the claimant is entitled will be determined at a 
Remedy Hearing, notification details will be sent in due course. 

                                                
 
 
 
 
 
 
 

        
 

Employment Judge Dawson 
_____________________________ 

        
Date:  10 June 2020 
………………………………….. 

 
       
 


