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EMPLOYMENT TRIBUNALS 

 
BETWEEN  

 
Claimant  Respondent 
Mrs A Lake                     and                     Lawton Group Limited      

 
Telephone Private Preliminary Hearing 
(Case Management) held at Reading on: 

 
26 May 2020  

 

  
Appearances:   
For the Claimant: Mr S Lake, husband 
For the Respondent: 
 
Employment Judge: 

Mr P Singh, solicitor 
 
Vowles 

 
JUDGMENT 

 
 

Made under rule 52 of Schedule 1 to the Employment Tribunals (Constitution 
and Rules of Procedure) Regulations 2013 

 
Dismissal of Claims 
 
1. The claims for Wrongful Dismissal (Notice Pay) and Unauthorised Deductions 

from Wages are dismissed upon withdrawal by the Claimant. 
 

Other Claims 
 
2. The claims for Unfair Dismissal, Direct Disability Discrimination, Discrimination 

Arising from Disability and Failure to make Reasonable Adjustments are not 
affected by this Judgment and will proceed to be considered at a full merits 
hearing on 1-3 September 2021. 

 
Public Access to Employment Tribunal Judgments 
 
3. The parties are informed that all judgments and reasons for judgments are 

published, in full, online at www.gov.uk/employment-tribunal-decisions shortly 
after a copy has been sent to the Claimant and Respondent. 
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I confirm that this is my Judgment in the case of Mrs A Lake v Lawton Group 
Ltd case no. 3323407/2019 and that I have signed by electronic signature. 

                                                                                   
 

      _____________________________ 
             Employment Judge Vowles 
 
             Date: ……… 26 May …………  2020  

 
                                                        Sent to the parties on:  
 
 
                                                                               ……21.06.2020................. 
 

                                                            
                                        For the Tribunals Office 


