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Freedom of Information Act (FOIA) Request – 200225019
Thank you for your request in which you asked for the following information from the Ministry of Justice (MoJ):  
Dear Her Majesty's Prison & Probation Service. Would you please provide me with the following information for uniformed and Governor grades staff (i.e. not administrative or manual/craft staff) in directly managed prisons for each of the latest 5 years available as at 1 April each year (or other convenient annual date): 
a) the numbers of staff in each grade Band analysed by gender 
b) the numbers of staff promoted from each Band to the next Band analysed by Band and gender 
c) the numbers of staff promoted by more than one Band analysed by original Band to promoted Band, and gender 
d) the numbers of staff retired on ill health grounds analysed by Band and gender
Your email has been handled as a request under the FOIA.
I can confirm MoJ holds the information you requested and I have provided to you within the attached Tables 1-4 respectively answering questions a-d above covering the period from 2013/14 to 2018/19 broken by gender. 

You will note that some figures in the tables are presented as ‘…’. This represents low figures in the range of two or fewer. Providing low figures constitutes personal data and as such exempt from disclosure under section 40(2) of FOIA. 
If a request is made for information and the total figure amounts to two or fewer, the MoJ must consider whether this could lead to the identification of individuals and whether disclosure of this information would be in breach of our statutory obligations under the General Data Protection Regulation and/or the Data Protection Act 2018. 
In this instance we believe that the release of the figures represented with the sign ‘…’ would if combined with other information already in the public domain, risk identification of the individual/s to whom it relates. For this reason, MoJ has chosen not to provide the true number represented by the sign ‘…’ which falls between one and two. However, it should not be assumed that the actual figure represented falls at any particular point within this scale; ‘two or fewer' is used as a replacement value from which it would be difficult to isolate or extract any individual data.
Personal data can only be released if to do so would not contravene any of the data protection principles set out in Article 5(1) of the General Data Protection Regulation and section 34(1) of the Data Protection Act 2018. 
We believe releasing the information into the public domain as requested would be unlawful. Individuals have a clear and strong expectation that their personal data will be held in confidence and not disclosed to the public under the FOIA.  
This is an absolute exemption and does not require a public interest test.
Her Majesty’s Prison & Probation Service (HMPPS) ensures in all cases that staff promotion is the result of consistent performance and demonstration of set competencies at a higher grade. Our aim is to build a strong and successful organisation with a motivated workforce that at every level reflects the diversity of the society in which we deliver our services. We are striving to be an open and inclusive organisation that supports the wellbeing of our staff and values and champions difference as a strength.
The department is committed to ensuring the health, safety and wellbeing of its staff and recognises that life can be uncertain. It therefore offers staff support through its Employee Assistance Programme which includes a 24-hour confidential helpline. Additionally, there is access to mental health support including confidential counselling, cognitive behavioural therapy and eye movement desensitisation and reprocessing therapies. These services can be accessed by employees absent or at work and do not have to inform their manager before accessing this confidential support services.
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