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Freedom of Information Act (FOIA) Request – 191220004
Thank you for your request in which you asked for the following information from the Ministry of Justice (MoJ): 
We recently submitted a FOI request for data on the number of ex-offenders who find employment in construction industry, but were told that the request was too costly to undertake with the limits defined by FOIA. 
In light of this, I would like to submit a new request, which we hope will be more achievable within the FOI cost limit. We would like to request data on the post-release employment status of all ex-offenders in England and Wales who have been released from prison in 2017 and 2018.
Your request has been handled under the FOIA. 
I can confirm the MoJ holds information you have requested on the employment status of all offenders released in 2017 and 2018.

For the first quarter in the calendar year 2017 i.e. January to March 2017, I have extracted in the Table below, the employment status of offenders with outcomes expressed as a % of the total release in the period.  

	 
	16/17 Q4
	% of all outcomes

	 
	Jan - Mar 17
	

	 
	 
	 

	Total of All Outcomes
	16,212
	 

	Of which employed
	1,925
	11.9%

	Of which unavailable for work
	2,233
	13.8%

	Of which unemployed
	7,124
	43.9%

	Of which missing
	4,930
	30.4%

	 
	 
	 


NOTES TO THE TABLE:

Data is sourced from nDelius, the probation Case Management System (CMS). Therefore, the figures cover the employment circumstance of those who are managed by the National Probation Service (NPS) or by a Community Rehabilitation Company (CRC) following a release from a custodial sentence. 
'Ex-offender' was taken to mean any offender released from custody to probation supervision in the period.

Note that during the period covered by this data instructions for systematically recording employment status had not been fully implemented; although care is taken when processing and analysing the data, the information collected is subject to the inaccuracies inherent in any large-scale recording system.

Each release is assessed individually; if an individual is released from custody on more than one occasion in a given period, each release will be included in the data.  

“Employment” includes any type of paid work regardless of whether this is permanent or temporary, full time or part time, or employed or self-employed and apprenticeships. 

“Unavailable for work” includes those who are retired, carers, are unable to work due to FNO restrictions, or because of work capability assessment, or are participating in any form of education. 

“Unemployed” includes those who are recorded as having no paid employment, other sources of income or are volunteering.

“Missing” is where a release is recorded but the employment status is unknown (either because no status is recorded, or because there are multiple incompatible statuses). 

Where multiple employment statuses exist for a single release, they are assessed in the priority of employed; unavailable to work; unemployed. Where the statuses conflict, such as ‘employed’ and ‘unemployed’ these are assessed as a ‘missing’ outcome. 

Employment Circumstances are recorded six weeks following release from prison for those serving custodial sentences.  Where an individual was not under current probation supervision in the community at six weeks after release, they have been excluded from this count.  This includes individuals recalled to custody for breach of licence conditions, individuals sentenced to a subsequent prison sentence, and individuals released with less than six of post-release supervision.

However, for the period from April to December 2017 and January to December 2018, the information requested is exempt under section 21 of the FOIA, because it is reasonably accessible to you at table 8 within our quarterly community performance statistics within the excel sheet titled ‘Employment Circumstance Tables’ at the link below:
https://www.gov.uk/government/statistics/community-performance-quarterly-update-to-march-2019
We are improving support for offenders leaving prison, by investing £22 million per year in through the gate services – with 500 additional staff already in post to help offenders find employment on release.
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