Case Nos: 2201616/2018 & 2206651/2018

EMPLOYMENT TRIBUNALS

Claimant: Mr A Khan

Respondent: Govia Thameslink Railway Limited

UPON a reconsideration of the judgment dated 25 November 2019 on the
Tribunal’s own initiative under rule 73 of the Employment Tribunals Rules of
Procedure 2013, and without a hearing, the judgment has been varied as set out
below.

JUDGMENT

Upon the finding that the claimant was wrongfully dismissed, the respondent is
ordered to pay the claimant damages in the amount of £376.30.

Employment Judge Khan

Date 21.05.20

JUDGMENT SENT TO THE PARTIES ON

22 May 2020

FOR THE TRIBUNAL OFFICE

11.12 Judgment on reconsideration — no hearing - rules 70 and 73



