Case No: 2206077/2019

EMPLOYMENT TRIBUNALS

Claimant: Ms C Da Silva

Respondent: ING Services Limited

JUDGMENT

1. The claims of direct sex discrimination, direct disability discrimination,
under s 15 Equality Act 2010, under s 26 Equality Act 2010 and of
failure to make reasonable adjustments under ss 20 and 21 Equality
Act 2010 are dismissed following withdrawal by the claimant. The
remaining claims will proceed to a hearing.

Employment Judge JOFFE
18 May 2020

JUDGMENT SENT TO THE PARTIES ON
19 May 2020

FOR THE TRIBUNAL OFFICE



