Case Number: 3300046/2019

EMPLOYMENT TRIBUNALS

Claimant: Mr T Tabi
Respondent: Royal Mail Group Limited

On: 19 March 2020
Heard at: Reading
Before: Employment Judge Gumbiti-Zimuto
Appearances
For the Claimant: In person

For the Respondent: Miss S Percival (Solicitor)

JUDGMENT

The claim about detriment because he made protected disclosures is dismissed
pursuant to rule 37 (1) (a) on the grounds that it has no reasonable prospect of
success.

REASONS
The claimant makes a complaint that he was subjected to detriment because he
made a protected disclosure. The claimant has however not identified any
detriment that he has suffered. The claimant was given the opportunity of
identifying a detriment he considered that he had suffered because of the alleged
protected disclosure and he was not able to do so.

Employment Judge Gumbiti-Zimuto
Date: 19 March 2020

Sent to the parties on: 24 April 2020

For the Tribunals Office

Public access to employment tribunal decisions:

All judgments and reasons for the judgments are published, in full, online at
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the
Claimant(s) and Respondent(s) in a case.
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