
Case No:  2602280/2019  

  
  

EMPLOYMENT TRIBUNALS  
  

Claimant:        Miss L O’Shea  
  

Respondent:    B L Salon Limited  
  

Heard at:          Nottingham                       On:   22 November 2019  
  

Before:       Employment Judge Rachel Broughton (Sitting alone)  
  

Representatives  
  

Claimant:    In Person  

Respondent:  No Attendance  
  

  

JUDGMENT   
Employment Tribunals Rules of Procedure – Rule 21   

  

The judgment of the Tribunal following the remedy hearing is that:  
  

1. The claimant was dismissed in breach of contract in respect of notice 

and the respondent is ordered to pay damages to the claimant in the 

sum of £753.20   
  

2. The respondent has failed pay the claimant's holiday entitlement and 

is ordered to pay the claimant the sum of £385.42  
  

3. The claim for unauthorised deduction from the claimant’s wages in 

respect of no payment of pension contributions by the respondent 

has been withdrawn by the claimant. A Judgment will be issued 

dismissing this part of the claim within 14 days from the date of this 

Judgment under rule 52 unless the claimant confirms within that 14 

day period in writing why such a Judgment should not be made.  The 

14 day period provides the claimant with the opportunity to confirm 

that all payments have been paid. If the tribunal dismisses the claim, 

it cannot be revived.  
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        Employment Judge Rachel Broughton   
        

        Date:            25 November   2019  
  
        JUDGMENT SENT TO THE PARTIES ON  
  

           

  

                                                           

  
         AND ENTERED IN THE REGISTER ON  

  

  

  

  
Note  
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision.  
  

Public access to employment tribunal decisions  

Judgments and reasons for the judgments are published, in full, online at 
www.gov.uk/employmenttribunal-decisions shortly after a copy has been sent to the claimant(s) 
and respondent(s) in a case.  
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