
Case Number:  3303669/2019 
 

 1

 

 

EMPLOYMENT TRIBUNALS 
 
Claimant             Respondent 

Mr C Economou v Jeffrey Walker T/A Tow-Win Equipment 
 
 
Heard at:  Norwich               On:  15 January 2020 
 
Before:  Employment Judge Postle 
 
Appearances 

For the Claimant:  In person. 

For the Respondent: In person. 

 
 

JUDGMENT 
 
1. The claimant satisfies the definition of redundancy pursuant to s.139 of the 

Employment Rights Act 1996, namely the requirements of the 
respondent’s business for employees to carryout work of a particular type 
have ceased or diminished or are expected to cease or diminish. 

 
2. The respondent is therefore ordered to pay a redundancy payment as the 

claimant has been dismissed by reason of redundancy pursuant to s.135 
of the Employment Rights Act 1996 and the respondent is ordered to pay 
£8,751.96 redundancy payment. 

 
 
 
      _____________________________ 
      Employment Judge Postle 
 
      Date:  …5 February 20……………….. 
 
      Sent to the parties on: ....................... 
 
      ............................................................ 
      For the Tribunal Office 
Note 
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 
unless a request was made by either party at the hearing or a written request is presented by either party 
within 14 days of the sending of this written record of the decision. 


