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EMPLOYMENT TRIBUNALS 
 

Claimant:   Mr K O’Donoghue 
 
Respondents: Jack Robson (R1) 
  Apotheka Bars Limited (R2) 
 
Before:  Employment Judge Blackwell (sitting alone) 
 

DECISION ON 
RECONSIDERATION    

 
This is a decision pursuant to rule 71 and 72 of the first schedule of the 
Employment Tribunals Constitution and Rules of Procedure Regulations 2013. 
 
1. The application for a reconsideration of the original decision sent to the 
parties on 21 November 2019 is refused because there is no reasonable 
prospect of the original decision being varied or revoked. 
 

REASONS 
 
1. The first Respondent Mr Robson by an e-mail of 5 December 2019 stated: 
 

“I wish/ask the Judge to reconsider the judgment and have included the 
Claimant in the correspondence.” 

 
2. That was all that was said by Mr Robson and it therefore provides no basis 
either in fact or in law for a reconsideration.  Thus, there is no reasonable 
prospect of the original decision sent to the parties on 21 November 2019 being 
either varied or revoked.  Mr Robson’s application is therefore refused. 
 
 
 
 
 
 
    _____________________________________ 

   
    Employment Judge Blackwell  
    
    Date: 20 January 2020  
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    JUDGMENT SENT TO THE PARTIES ON 
 
 

     
 
     ........................................................................................ 
 
     
 
     ........................................................................................ 
    FOR THE TRIBUNAL OFFICE 
 

 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at 
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s) 
and respondent(s) in a case. 
 


