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Freedom of Information Act (FOIA) Request – 191127012
Thank you for your request in which you asked for the following information from the Ministry of Justice (MoJ):  
…In addition, under the Freedom of Information Act (FOIA), I request the following information: For 2017/18 and 2018/19 SPDR, how many YCS HQ staff (in substantiate Band 8 to 9) received Improvement Required marking? Please complete the table below: 
SPDR Year 

2017/18 

2018/19 
Total no of substantive Band 9 and Band 8s in YCS HQ 

How many YCS HQ staff (in substantive Band 9 and Band 8) received Improvement Required? 

2017/2018 Band 9       Band 8 

2018/2019 Band 9      Band 8 

If possible, confirm ethnicity
Your request has been handled as a request under FOIA and I can confirm the MoJ holds information you have requested in respect of YCS HQ staff.
For the period 2017/18 and 2018/19, the information you requested on the total number of YCS substantive Bands 8 and 9 staff is extracted at table 1 below:

Table 1 - Number of Band 9 and Band 8s in Youth Custody Service directorate in HQ.

	 
	2017/2018
	2018/2019

	Band 9 
	11
	12

	Band 8 
	10
	19


However, a breakdown of the numbers in Table 1 above to show the number of these YCS staff of Bands 8 and 9 who in the periods stated received ‘improvement required’ markings as well as a further breakdown to confirm their ethnicity is exempt from disclosure under s.40(2) of the FOIA.
If a request is made for information, the MoJ must consider whether its disclosure could lead to the identification of individuals and whether such disclosure would be in breach of our statutory obligations under Article 5(1) of the General Data Protection Regulation and/or section 34(1) of the Data Protection Act 2018. 

In this instance we believe the YCS bands 8 and 9 figures at Table 1 above if further broken by year and by those who obtained ‘improvement required in their SPDR, are low figures in the range of two or fewer. Furthermore, to provide this further breakdown in a manner that confirms their ethnicity discloses the personal attribute of individual/s to whom the data relates and in both respect if disclosed, risk their identification. It is for this reason MoJ has chosen not to disclose the full information as requested. Individuals have a clear and strong expectation that their personal data will be held in confidence and not disclosed to the public under the FOIA.
This is an absolute exemption and does not require a public interest test.

Outside of the FOIA and on a discretionary basis, I can inform that the full details of staff appraisal markings as published by HMPPS showing national ethnicity and ‘improvement required’ breakdowns, is available at Tables 5a and 5b within the Annual Staff Equalities Report and the latest version is here:
https://www.gov.uk/government/collections/hmpps-annual-staff-equalities-report

Our Staff Grievance policy is aimed at all directly employed HMPPS staff and does not discriminate or disadvantage any particular staff group. The purpose of the policy is to ensure that directly employed staff are treated fairly when raising both informal and formal grievances and to provide a framework through which they can raise workplace grievances that are dealt with promptly within the line management chain.
The policy encourages the use of an informal approach to resolving a grievance before raising a formal grievance and provides staff with an appeal route where they are not satisfied with the first stage outcome. The policy is in line with the statutory requirements and ACAS principles.
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