
 
             Case No: 3315876/2019 

 
 

EMPLOYMENT TRIBUNALS 
 

Claimant: Mr D D’Souza  
 
Respondent: Jungs Eton Ltd 
 
 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 
On the Respondent having failed to enter a response, pursuant to Rule 21 (2) the 
Tribunal finds the Claimant’s claims for breach of contract, holiday pay, wages, 
written terms of conditions and written statement of reasons for dismissal are  
well founded. 
 
The issue of Remedy will be determined at a hearing on 10/3/2020. 
 
 
 
 
 
 
 

        
 

Employment Judge R Lewis 
_____________________________ 

        
Date:  3 December 2019 

 
      JUDGMENT SENT TO THE PARTIES  
 
      …………………………………………… 
       
                          
      ……………………………………….. 
      FOR THE TRIBUNAL OFFICE 


