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JUDGMENT 
 
The Judgment of the tribunal is that: - 
 
1 The claimant’s claims against the respondent for sex and race 
 discrimination; victimisation; and breach of contract are all dismissed for   
 want of jurisdiction. 
2 For the avoidance of doubt, the tribunal is satisfied that the claimant’s   
 claims against the respondent are scandalous; vexatious; and have no   
 reasonable prospect of success. And that the manner in which the 
 claimant has conducted the proceedings has been scandalous; 
 unreasonable; and vexatious. Accordingly, the claims are liable to be   
 struck out by the tribunal pursuant to Rule 37(1)(a) and (b) of the
 Employment Tribunals Rules of Procedure 2013.  

 
 

       ______________________      Employment Judge 
       Employment Judge 
       20 November 2019  
       Judgment sent to Parties on 
 
       26 November 2019 
 
Note 
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided unless a 
request was made by either party at the hearing or a written request is presented by either party within 14 days of 
the sending of this written record of the decision. 


