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Miss Y Eniola 

 
Coast Care Ltd  

 
 
 
 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 37 

 
 

The claim is struck out in part, namely the claim of unfair dismissal. All other claims 
are unaffected by this Judgment.   
 
 

REASONS 
 

 
1. By a letter dated 9 July 2019 the Tribunal gave the Claimant an opportunity 

to make representations or to request a hearing, as to why part of the Claim, 
namely the claim for unfair dismissal should not be struck out because:  
 
 it has no reasonable prospect of success because the Claimant has less 

than 2 years’ service. 
 
2. The Claimant has failed to make representations in writing, or has failed to 

make any sufficient representations, why this should not be done or to 
request a hearing.  That part of the Claim is therefore struck out. 
 

3. The remaining claims brought by the Claimant remain unaffected. 
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……………………………………………… 
Employment Judge Hyams-Parish 

15 November 2019 
 
 

 
 
 
 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-tribunal-
decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


