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EMPLOYMENT TRIBUNALS 
Claimant  Respondent 

Miss E Brown v Select Lifestyles Ltd 

Heard at: Birmingham On: 12 November 2019 

Before:  Employment Judge Perry 

Appearances  
For the Claimant: in person 
For the Respondents: Mr T Lang (solicitor) 

JUDGMENT 
By consent it was agreed that :- 

1. the claimant was dismissed in breach of contract without the required notice. The 
respondent is ordered to pay the agreed sum of £1,000.00 (gross) as damages to the 
claimant. 

2. The respondent having agreed not to seek to recover any overpayment of holiday pay the 
claimant’s claim for holiday pay is dismissed on withdrawal. 

3. The claimant having accepted her assertion is that she was discriminated and/or 
harassed solely by reference to race, (she describes herself as black), her complaint of  sex 
discrimination/harassment is dismissed on withdrawal.   

4. For the avoidance of doubt her race discrimination/harassment complaints are 
unaffected by the above withdrawals. 

Employment Judge Perry  

08/11/2019  

Note.  Reasons for the judgment having been given orally at the hearing, written reasons will not be provided unless a 
request was made by either party at the hearing or a written request is presented by either party within 14 days of the 
sending of this written record of the decision. 

 

 


