Case Number: 2500889/2019

EMPLOYMENT TRIBUNALS

Claimant: Mrs E Mullen

Respondent: Colemans of Newcastle Limited

Heard at: North Shields On: 14 October 2019
Before: Employment Judge Deeley

Representation
Claimant: Mr R Gibson (Solicitor)
Respondent: No appearance

JUDGMENT

1. The Claimant claim of ordinary unfair dismissal under s94 and s98 of the ERA is
upheld and she is awarded compensation of £5927.20.

2. The Claimant’s claim of breach of contract (wrongful dismissal) under Regulation 3
of the Employment Tribunals (Extension of Jurisdiction E&W) Order 1994 is upheld
and she is awarded £374.56 in relation to her notice pay.

3. The Claimant’s claim for unlawful deductions from wages (holiday pay), as defined
under s13 of the ERA, is upheld. The Claimant is awarded the sum of £187.28 gross
(to be paid by the Respondent to the Claimant, less all applicable PAYE deductions)
in lieu of one week’s holiday pay.

NOTES

4. Mr Daniel Anderson, the Respondent’s director, had previously informed the Tribunal
that the Respondent would not attend the hearing because he was awaiting
confirmation from Companies House that the Respondent would be struck off the
Companies House Register. The Tribunal warned the Respondent on two occasions
that the hearing would proceed in the Respondent’s absence, if the Respondent
chose not to attend.

Employment Judge Deeley
14 October 2019

Public access to Employment Tribunal judgments
Judgments and written reasons for judgments, where they are provided, are published in full online at
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the parties in the case.
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Written reasons

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided
unless a request was made by either party at the hearing or a written request is presented by either party
within 14 days of the sending of this written record of the decision.



