Case Number: 3319760/2019

EMPLOYMENT TRIBUNALS

Claimant: Mr Andrew Ewington

Respondent: Mr Stuart Monk

RULE 21 JUDGMENT

MADE PURSUANT TO RULE 21 OF THE EMPLOYMENT TRIBUNALS RULES OF
PROCEDURE 2013

The time limit for presenting a response having expired on 19 August 2019 and
no response having been presented.

Employment Judge Gumbiti-Zimuto has decided on the available material that a
determination can properly be made, and judgment given as follows:

1. The claimant is claimant was dismissed by reason of redundancy and is
entitled to a redundancy payment in the sum of £3048(6 weeks @ £508).

2. The claimant’s claim for damages for breach of contract (notice pay),
unauthorised deduction from the claimant’s wages and holiday have been
presented outside the time limit for the presentation of complaints and the
employment tribunal does not have jurisdiction to consider the complaints.

3. Other sums claimed by the claimant are not within the jurisdiction of the
employment tribunal.

4. The hearing listed on the 29 November 2019 will not take place

Employment Judge Gumbiti-Zimuto
Date: 15 October 2019

Sent to the parties on: .......................

For the Tribunals Office
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