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EMPLOYMENT TRIBUNALS 
 

BETWEEN  
Claimant  Respondent 
Mr W Cyrus                     and               Reading Borough Council 

 
Private Preliminary Hearing (Case 
Management) held at Reading on: 

 
10 October 2019  

 

  
Appearances:   
For the Claimant: In person 
For the Respondent: 
 
Employment Judge: 

Mr N Williams, counsel 
 
Vowles 

 
JUDGMENT 

 
Direct / Indirect Sex / Race Discrimination – sections 13 / 19 Equality Act 2010 
 
1. The Employment Judge having explained the requirements of sections 13 and 

19 Equality Act 2010, the Claimant conceded that he does not have grounds 
to pursue claims of direct or indirect sex / race discrimination.  He withdrew 
those claims and they are dismissed upon withdrawal. 

 
Public Access to Employment Tribunal Decisions 
 
2. All judgments and reasons for the judgments are published, in full, online at 

www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent 
to the Claimant and Respondent. 

 
 
 
      _____________________________ 
             Employment Judge Vowles 
 
             Date: 10 October 2019  
 
                                                        Sent to the parties on:  
 
 
                                                                               1 November 2019 

 
 

                                                           ....................................... 
                                        For the Tribunals Office 


