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RECONSIDERATION 
 

The unanimous judgment of the Tribunal is that paragraph (4) of our judgment 

on liability concerning the second respondent should be revoked and varied.  

 5 

We substitute the following wording: 

 

(4) The dismissal of the claimant by the second respondent was for a reason 

arising from her disability for the purposes of section 15 of the Equality Act 2010. 

The issue whether that dismissal was a proportionate means of achieving a 10 

legitimate aim for the purposes of section 15(1)(b) of that Act will be determined 

once the remaining evidence in the case has been heard in full. 

 

Paragraphs 287-289 of our reasons should be read accordingly. 
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