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EMPLOYMENT TRIBUNALS 

Claimant                               Respondents 
Ms Christine O’Brien                                               Key Enterprises 1983 Limited (R1)  
                                                                                             Mr Anthony Robinson (R2) 
                                                                                                     Mr Mark Randell (R3) 
                                     JUDGMENT OF THE EMPLOYMENT TRIBUNAL 
                                       Made at a PRIVATE PRELIMINARY HEARING  
    
HELD AT North Shields                                    ON 26 September 2019 
EMPLOYMENT JUDGE  GARNON ( sitting alone )      
Appearances 
For Claimant                                  in person 
For all Respondents                      Mr T Wilkinson of Counsel  
                                      
                                                          JUDGMENT  
The claims of unfair dismissal and disability discrimination are dismissed on 
withdrawal by the claimant. The remaining claims will proceed to trial.  
 
                                                            REASONS 

The Employment Tribunal Rules of Procedure 2013 ( the Rules) provide  in Rules 51 

and 52 that where a claimant informs the Tribunal, either in writing or in the course of a 

hearing, that a claim, or part of it, is withdrawn, the claim, or part, comes to an end. 

and under rule 51, the Tribunal shall issue a judgment dismissing it (which means that 

the claimant may not commence a further claim against the respondent raising the 

same, or substantially the same, complaint) The claimant withdrew the above parts of 

her claim  

                                            
       T M Garnon   EMPLOYMENT JUDGE 
 
              SIGNED BY EMPLOYMENTJUDGE ON 26 SEPTEMBER 2019 
       
                  
 


