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EMPLOYMENT TRIBUNALS 
 

Claimant:    Mr H Abdul Hakim Sofiane 
  
Respondent:    London United Busways Limited       
  
Heard at: London Central Employment Tribunal On:  24 September 2019 
 
Before:  Employment Judge Quill (sitting alone)  
 
Appearances 
For the Claimant:  Mr Neckles (union representative) 
For the respondent:  Mr Nuttman, solicitor 

 

JUDGMENT 
 
(1) As a preliminary issue, claims relating to detriments (a) to (d) (as referred to in 

paragraph 3.2 of the Case Management Order dated 11 July 2017)  and/or 
relating to Grievances 1 and 2 (as referred to in the Claimant’s email dated 18 
July 2017) are dismissed as an abuse of process. 
 

(2) The other claims are not affected and proceed to a full merits hearing.   
 
 

 
        

Employment Judge Quill 

 

 

18th Oct 2019 

 
 

JUDGMENT & REASONS SENT TO THE PARTIES ON 

 

21/10/2019 

 

...........................................................................................................  

FOR EMPLOYMENT TRIBUNALS 

 

 

Notes  
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Reasons for the judgment having been given orally at the hearing, written reasons will not be 

provided unless a request was made by either party at the hearing or a written request is presented 

by either party within 14 days of the sending of this written record of the decision.  

Public access to employment tribunal decisions  

Judgments and reasons for the judgments are published, in full, online at 

www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s) 

and respondent(s) in a case.  

 

http://www.gov.uk/employment-tribunal-decisions

