Case Number: 3303419/2019

EMPLOYMENT TRIBUNALS

Claimant Respondent
Mr R Gould % Furniture Centre Limited
Heard at: Cambridge On: 8 October 2019
Before: Employment Judge Johnson

Appearances

For the Claimant: In person

For the Respondent:  Mr R Smith, Director

REMEDY JUDGMENT

1. The Respondent shall pay the Claimant the sum of £10,115.90 as
calculated as follows:

a. Basic award for Unfair Dismissal, £6,185.40
b. Notice pay, £3,369.00
c. Accrued but untaken Holiday pay, £ 561.50
2. The recoupment provisions do not apply because a compensatory award

for unfair dismissal has not been made in this case.

Employment Judge Johnson
Date: 23 October 2019

Sent to the parties on: ....28.10.19......

For the Tribunal Office
Note
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided
unless a request was made by either party at the hearing or a written request is presented by either party
within 14 days of the sending of this written record of the decision.



