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EMPLOYMENT TRIBUNALS 
 

 

Claimant:   Miss Z Davies 
 

 
Respondent:  Argos Limited 

 

 

JUDGMENT 
 

Employment Tribunals Rules of Procedure 2013 
 

1) Upon the respondent conceding it constructively unfairly dismissed the 
claimant.   
Judgment is entered for the claimant on the issue of liability. 

 
2) The case will be listed for a remedy hearing. 

 
 
 
_____________________________ 

       Employment Judge Harfield 
Date:  27 September 2019 

 
      JUDGMENT SENT TO THE PARTIES ON 
       4 October 2019  
      ………………………………………………… 
      
 
      ………………………………………………… 
      FOR THE TRIBUNAL OFFICE 


