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CORRECTED JUDGMENT on 

RECONSIDERATION 
 
 

1. The Judgment omitted reference to the dismissal of the disability 
discrimination claim.  
 

2. The Judgment as earlier reconsidered and as now corrected under Rule 
69 of the Employment Tribunal (Constitution and Rules of Procedure) 
Regulations 2013, Schedule 1,  is as follows.  
 
The claimant was unfairly dismissed and the First Respondent is ordered to 
pay the sum of £12,867.20 to her in respect of the unfair dismissal, including 
the sum increased under section 38 of the Employment Act 2002 in respect of 
the failure to provide a statement of employment particulars. 

 
The First Respondent is ordered to pay damages of £1129 to the claimant in 
respect of breach of contract. 

 
The First Respondent is ordered to pay the claimant £247.83 in respect of 
unlawful deduction from wages.  
 
The total sums payable to the claimant by the First Respondent are 
£14,244.03. 
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The claim in respect of disability discrimination against the First Respondent 
is dismissed.  
 
The claims against the second and third respondents are dismissed.  
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