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EMPLOYMENT TRIBUNALS 
 
 

Claimant: Mr S Lewis 
 

Respondent: 
 

Leeds Autism Services 

 
 
HELD AT: 
 
On: 
 

Sheffield  
 
21 August 2019  

  

BEFORE:  Employment Judge Brain 
 

 

 
 
REPRESENTATION:  

For the Claimant: Miss Habib, solicitor  

For the Respondent: Mr Muirhead, solicitor  

   

 

 

JUDGMENT  
 

The Judgment of the Employment Tribunal is that: 
 
By consent, the claimant has permission to amend the complaint brought under 
section 20 and section 39(5) of the Equality Act 2010.  The permitted amendment is 
the substitution of the pleaded provision criterion or practice (for the purposes of 
section 20(3) of the 2010 Act) for the following: 

 

“Requiring support workers to work with service users who present a risk of 
infection”.   
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     Employment Judge Brain      
     Date 28th August 2019 
 
      
 
 
Note - Reasons for the judgment having been given orally at the hearing, written 
reasons will not be provided unless a request was made by either party at the 
hearing or a written request is presented by either party within 14 days of the 
sending of this written record of the decision. 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


