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EMPLOYMENT TRIBUNALS

BETWEEN
Claimant Respondent
Miss E Baker Joy Group Limited
HELD AT London South ON 10 July 2019
BEFORE Employment Judge C Hyde (sitting alone)
Appearances
For Claimant: In Person
For Respondent: Mr N Shah, Solicitor

JUDGMENT

The Judgment of the Tribunal is that: -

1.

the complaints alleging race discrimination, public interest disclosure
detriment and breach of contract were dismissed forthwith upon
withdrawal.

. The complaint of sex discrimination is unaffected by this Judgment.

REASONS

1. The Claimant confirmed that she had not intended to allege race discrimination
or to make a claim for unpaid notice pay (breach of contract) nor a claim for
whistle-blowing detriment (public interest disclosure). These apparently had
been ticked in the claim form in error.

2. The Claimant confirmed that she was content to withdraw these allegations at
the hearing and therefore the Tribunal dismissed them on withdrawal. There
was no objection from the Respondent. Accordingly, this Judgment was issued.

Employment Judge Hyde

1 August 2019



