Case N0:2600821/2019

EMPLOYMENT TRIBUNALS

Claimant: Mrs A Harmer

Respondent: Sharon Burke

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

1. The claim of harassment related to disability succeeds and the remedy to which the claimant is
entitled will be determined at a Remedy Hearing.

2. Notice of a remedy hearing to assess the appropriate award for injury to feelings accompanies.

Employment Judge Britton

Date: 13 August 2019
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