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For the Claimant: Mr P Paschali, Solicitor
For the Respondent: Mr G Ridgeway, Consultant

JUDGMENT

1. The claimant's employment ended on 13 February 2018.

2. The claimant’s salary was amended in the service agreement on 1 July
2017 to an annual salary or £33,000.

3. The claimant's probation period having been extended on 2 June 2017,
ended on 3 September 2017.

4. The claimant was entitled to the use of a company car until the termination
of employment on 13 February 2018.

5. The claimant was entitled to a wage during his notice period from 9
November 2017 to 13 February 2018.

6. The claimant was entitled to the benefit of his employer’s pension
contributions for the period of his notice, being from 9 November 2017 to 13
February 2018.

7. The claimant having accrued leave during his notice period, was entitled to a
payment on termination for such accrued leave, which remained untaken at
the time of termination.
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8. On the parties agreeing to calculate the sums going to remedy, the issue of
remedy is reserved pending the parties agreeing and furnishing the
calculations to the tribunal.

Employment Judge Henry
Date: .........18.06.19.................

Sent to the parties on: ..20.06.19.......

For the Tribunal Office

Note

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided
unless a request was made by either party at the hearing or a written request is presented by either party
within 14 days of the sending of this written record of the decision.



