
Case Number: 2301405/2018 

 
 

EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Mrs. L. Price 
 
Respondent:   Memorial Shops Limited 
 
 
 

CORRECTED JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 
The Claimant’s claims of unfair dismissal, breach of contract, wages and Working 
Time Regulations (Annual Leave) are well founded. 
 
The Tribunal orders that the respondent pay to the Claimant the total sum of £3560, 
this figure is calculated as follows: 
 
Basic Award of £1530 
Payment in lieu of notice £1020 
Loss of security of employment £400 
ACAS uplift £100 
Unpaid wages £510. 
 
The hearing listed for 7 September 2018 is vacated. 
 
 
 
 
 
    _____________________________________ 

 
    Employment Judge Sage 
 
    ______________________________________ 
    Date; 15 May 2019 
 
     

Under the provisions of Rule 69, the Judgment sent to the parties on 4 September 2018 is corrected as set 

out in block type. Judgment amended on 15 May 2019. 


