Case No: 1801766/2017

EMPLOYMENT TRIBUNALS

Claimant: Ms R AIREY
First Mr Deib
Respondent:
Second Innovative Skin Clinics Ltd t/a Supreme Skin Clinic
Respondent:
HELD AT: Leeds ON: 4. June 2018
BEFORE: Employment Judge O’Neill
Mrs J Lancaster
Mr M Brewer
REPRESENTATION:
Claimant: Mr Fredericks a Solicitor
Respondent: Mr Maratos an employment Consultant

CORRECTED JUDGMENT BY
CONSENT UNDER RULE 69

The Judgement by Consent was promulgated showing the incorrect Tribunal
location, date and Tribunal members and Case Number. These matters are
now corrected as shown above. The Remedy Hearing took place in Leeds on
4 June 2018 and the non legal members sitting with Judge O’Neill were Mrs
Lancaster and Mr Brewer. This correction is made under Rule 69 of the
Employment Tribunal Rules of Procedure 2013.

In addition to the remedy set out in the Tribunals Reserved Judgement dated the 3rd May
2018, the Tribunal makes the following Judgement, with the consent of the parties, in respect
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of remedy in relation to the claim of unfair dismissal and the uplift in respect of the ACAS
Code.

1. The Respondent, Innovative Skin Clinics Ltd t/a Supreme Skin Clinic is ordered to pay the
amount of £1,482.00.

2. The amount in 1 above is in addition to the amounts set out in the Tribunals Reserved
Judgement dated the 3rd May 2018, which amount to £3,369.10.

3. The total amount payable by the Respondent in respect of all claims is £4,851.10.
4. Mr Deib is removed as the First Respondent.

5. Both parties withdraw their respective applications for a reconsideration of the Reserved
Judgement.

Employment Judge
Date_8 November 2018

JUDGMENT SENT TO THE PARTIES ON

FOR THE TRIBUNAL OFFICE

Note - Reasons for the judgment having been given orally at the hearing, written
reasons will not be provided unless a request was made by either party at the
hearing or a written request is presented by either party within 14 days of the
sending of this written record of the decision.

Public access to employment tribunal decisions
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.




