Case No: 2405642/2018

EMPLOYMENT TRIBUNALS

Claimant: Mr M Mohamed

Respondent: Liverpool Muslim Society

CERTIFICATE OF CORRECTION

Employment Tribunals Rules of Procedure 2013

Under the provisions of Rule 69, the Judgment sent to the parties on 30 April
2019 is corrected to the correct date of 30 March 2019.

Employment Judge TV Ryan

Date: 01.05.19

SENT TO THE PARTIES ON
01 May 2019

FOR THE TRIBUNAL OFFICE



Case No: 2405642/2018

EMPLOYMENT TRIBUNALS

Claimant: Mr. M. Mohamed

Respondent: Liverpool Muslim Society

HELD AT: Liverpool ON: 215 — 23 January & 21 —
22" March 2019

BEFORE: Employment Judge T. Vincent Ryan

REPRESENTATION:

Claimant: Ms Cooke, Counsel
Respondent: Mr. Z. Omope, Head of HR

JUDGMENT

The judgment and declaration of the Tribunal is that:
1. The claimant was unfairly dismissed by the respondent on 16" November 2017;

2. The respondent breached the claimant’s contract of employment, with regard to notice of
termination of employment, when it dismissed him summarily on the said date;

3. There being insufficient time to address the issue of Remedy, the hearing was adjourned to 18%"
April 2019 at 10 a.m. The hearing will resume at the Employment Tribunal, Liverpool, as before
with a time estimate of 3 hours.

Employment Judge T.V. Ryan

Date: 22.03.19

JUDGMENT SENT TO THE PARTIES ON

30 March 2019

FOR THE TRIBUNAL OFFICE

Note

Reasons for the judgment having been given orally at the hearing, written reasons will not be
provided unless a request was made by either party at the hearing (and no such request was
made) or a written request is presented by either party within 14 days of the sending of this
written record of the decision.



Case No: 2405642/2018

Important note to parties:

Any dates for the filing of appeals or reviews are not changed by this certificate of
correction and corrected judgment. These time limits still run from the date of the original
judgment, or original judgment with reasons, when appealing.



