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JUDGMENT

The claims for victimisation, breach of contract (notice pay and contractual
benefits and unauthorised deductions from wages (holiday pay and other
deductions) are STRUCK OUT because they have no reasonable prospects
of success.

REASONS

The detriment relied on in the claim for victimisation was a failure to make
reasonable adjustments. The claimant was not at the relevant time a
disabled person within the act and therefore no duty to make reasonable
adjustments arose. On this basis the claimant has no reasonable prospects
of persuading a tribunal that she had been subjected to a detriment.

The breach of contract claim (notice pay) has no reasonable prospects of
success because the claimant agreed to and was paid in lieu of notice. No
other breach of contract claim has been particularised and therefore on the
information before me it has no reasonable prospects of success.

No information has been provided in support of the claims for unauthorised
deductions from wages and therefore on the information before me these
claims have no reasonable prospects of success.
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