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EMPLOYMENT TRIBUNALS 
Claimant  Respondent 

Mrs P Sobieraj v Sure Staffing UK Ltd 

   

Heard at:         Hull On:         03 April 2019 

Before:     Employment Judge Rogerson 

Representation: 

Claimant: In person 

Respondent: Mr Mark Newby (Commercial Manager) 

 

JUDGMENT 
 
1. The complaint of pregnancy discrimination of a failure to carry out an assessment 

of the risk of hazards in the workplace after the claimant’s notification of 
pregnancy on 28 August 2018, alleged to have left the claimant to work in 
harmful conditions for about 2 months is the subject of a separate deposit order. 
 

2. All other complaints of pregnancy discrimination are all struck out on the ground, 
that they have no reasonable prospects of success.  
 

3. The complaint of a failure to provide a copy of the contract made as a complaint 
of alleged pregnancy discrimination is withdrawn and is dismissed. 
 

 
 

       17 April 2019___ 

Employment Judge Rogerson 

  

        

 

 

 

Note - Reasons for the judgment having been given orally at the hearing, written 
reasons will not be provided unless a request was made by either party at the hearing 
or a written request is presented by either party within 14 days of the sending of this 
written record of the decision. 
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Public access to employment tribunal decisions 

Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


