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EMPLOYMENT TRIBUNALS 
 

 

Claimant:   Mrs P N Cunningham 
    
Respondents:  (1) Transitional Care Limited 
    (2) Peppermill – London Limited 
    (3) Advance 5 Limited 
 

 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 

1. The Claimant was employed by the Second Respondent. 
 
2. The claim of victimisation contrary to section 27 Equality Act 2010 succeeds 

against the Second and Third Respondents. 
 
3. Remedy will be decided after the Tribunal’s Judgment on liability in the claim 

against the First Respondent.  
 

 

        
       

  
 

Employment Judge Russell  
 

       Date:  12 December 2018 
 

       
 
 
 
 
 


