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EMPLOYMENT TRIBUNALS 
 

 
Claimants:   Ms A Walker and Mr D Norris 
 
Respondents:  (1) John Preston Pool and Spa Services Ltd 
   (in compulsory liquidation) 
 

(2) Secretary of State for Business, Energy and Industrial 
Strategy 
 

UPON APPLICATION made by letter dated 4 January 2019 to reconsider the 
judgment dated 29 November 2018 and sent to the parties on 12 December 2018 
under rule 71 of the Employment Tribunals Rules of Procedure 2013, and without 
a hearing 
 

 

JUDGMENT ON RECONSIDERATION 
 
Paragraph 2 of the Judgment is varied to read as follows: 
 
2. in the case of each claimant there shall be a protective award paid in respect of the 
protected period as defined by s 189(4) of the Act and which shall in respect of each 
claimant be the period of 90 days commencing on 9 August 2017, the date of the first 
dismissal” 
      

      
 
     Employment Judge Porter 
 
     Date: 13 March 2019 
 
     JUDGMENT SENT TO THE PARTIES ON 
 
     15 March 2019 
      . 
 
 
      
     FOR THE TRIBUNAL OFFICE 
 

 

Public access to employment tribunal decisions 

Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-tribunal-
decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 


