
Case No: 1804817/2018 

                                                                                  

 
 

EMPLOYMENT TRIBUNALS 
 
Claimant:   Ms R Haigh 
 
Respondent:  The Office Products Corporation Ltd 
 
UPON APPLICATION made by submission received on 27 June 2018 (and 
subsequent draft response submitted on 4 July 2018) for further time to present a 
response and for a Rule 21 judgment sent to the parties on 14 June 2018 (“the 
Judgment”) to be partially set aside; 
 
And BY CONSENT  
 
The Judgment is varied as follows:  
 

RULE 21 JUDGMENT 
 
1 The claimant’s claims for holiday pay and unlawful deductions from wages, 
and the respondent’s application for time to present a response, are dismissed 
on withdrawal.  
 
2 The respondent shall pay to the claimant the following sums to which the 
recoupment regulations do not apply:  
 
Unfair dismissal compensatory award:  
 
10 weeks’ (until 12 April 2018) at £515.61 (net earnings) +57.69 (car benefit) – 
(£538.07) received = £5194.93 
 
Damages in respect of notice pay: Nil  
 
Unpaid holiday on termination: £824.96 
 
Uplift in respect of an unreasonable failure to follow the ACAS code: £1599.07 
Uplift in respect of a failure to provide written particulars of employment: £1956 
 
Grand Total: £8, 750.00 
 
      
     Employment Judge JM Wade 
      
     Date 16 July 2018 
 
      

 


