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EMPLOYMENT TRIBUNALS 
 
 

Claimant: Miss C Rose 
 

Respondent: 
 

Jet2.Com Limited  
 

 
 
Heard at: 
 

Manchester On: 15 January 2019 

Before:  Employment Judge Langridge 
 

 

 
 
REPRESENTATION: 
 
Claimant: 
Respondent: 

 
 
Mr M Broomhead 
Mr N Siddall, Counsel 
 

 

JUDGMENT ON  
PRELIMINARY HEARING  

 
 

The judgment of the Tribunal is that:  
 
1. The claimant’s claim of unlawful harassment pursuant to section 26 Equality 

Act 2010 is struck out.   
 

2. The claimant’s application to the Tribunal having identified no other claims 
under the Equality Act 2010, and no application having been made to amend 
the application so as to add claims under sections 13, 27 or 39 of that Act, the 
only claim which may proceed is the constructive unfair dismissal claim under 
the Employment Rights Act 1996. 

3. The claimant’s application to strike out the respondent’s Response on the 
grounds of non-compliance with an order for production of an agreed bundle 
is refused. 
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          ORDERS 

Employment Tribunals Rules of Procedure 2013 
Rule 53(1)(a) 

1. The final hearing of the claimant’s unfair dismissal claim is listed before a 
Judge sitting alone for two days on 15 & 16 July 2019 at Manchester 
Employment Tribunal, Alexandra House, 14-22 The Parsonage, 
Manchester, M3 2JA commencing at 10.00am each day or as soon after that 
time as the Tribunal can hear it.  

2. The hearing will deal with both liability and, if necessary, any remedy hearing 
unless the Tribunal hearing the case determines otherwise.  

3. The following directions are made so as to amend or supplement the orders set 
out in the Tribunal’s Case Management Orders of 14 May 2018, which shall 
apply except as amended below. 

4. The respondent is to provide an agreed bundle to the claimant by no later than 
29 January 2019. 

5. The claimant is to provide the respondent and the Tribunal with an updated 
schedule of loss by no later than 29 January 2019. 

6. The parties are to exchange witness statements setting out the evidence of the 
witnesses they intend to rely on by no later than 1 March 2019. 

 
 

 
                                                      _____________________________ 
 
     Employment Judge Langridge  
      
     Date 21 February 2019 

 
     JUDGMENT AND REASONS SENT TO THE PARTIES ON 
 

       
 6 March 2019 
     
 

                                                                         FOR THE TRIBUNAL OFFICE 
 

 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 

 


