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EMPLOYMENT TRIBUNALS 
 

Claimant: Miss Robyn Devereux 
 

Respondent: 
 

St Paul’s Working Men’s Institute 
 

 

HELD AT: 
 

Manchester ON: 23 and 24 October 2017 

BEFORE:  Employment Judge Langridge 
Mrs L A Buxton 
Mr P Dodd 

 

 

REPRESENTATION: 
 
Claimant: 
Respondent: 

 
 
Mr D Canning, Claimant’s partner 
Mr T Wood, Solicitor 

 

JUDGMENT  

1. The claimant was not dismissed by the respondent because of her pregnancy, 
and her claim under section 39(7)(b) Equality Act 2010 fails.  

2. The claimant was not treated unfavourably by the respondent because of her 
pregnancy and her claims under section 18 Equality Act 2010 therefore fail. 

3. The above claims having been unsuccessful, the Tribunal makes no award to 
the claimant pursuant to section 38 Employment Act 2002, in respect of the 
respondent’s failure to provide written particulars of employment. 

4. All claims are dismissed.  
                                                      
     Employment Judge Langridge 
     Date 25 October 2017 
 
     JUDGMENT SENT TO THE PARTIES ON  

 
10 November 2017   
 

                                                                         FOR THE TRIBUNAL OFFICE 
 
Note 
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 
unless a request was made by either party at the hearing or a written request is presented by either 
party within 14 days of the sending of this written record of the decision. 
 


