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JUDGMENT

The judgment of the Employment Tribunal is as follows:-

1) The claimant’s resignation from his employment with the respondent was not in
circumstances in which he was entitled to terminate his contract of employment without
notice by reason of the respondent’s conduct (as is provided for in Section 95(1)(c) of
the Employment Rights Act 1996 (“the 1996 Act”)) and, as such, he was not dismissed
by the respondent. His complaint that he was unfairly dismissed by the respondent
contrary to Sections 94 and 98 of the 1996 Act is, therefore, not well-founded and is
dismissed.
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2) The claimants monetary claims in respect of commission and bonus that he
asserts are due to him are not well-founded and are dismissed; whether brought as
contract claims or by reference to Part 2 of the 1996 Act.
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