Case No: 2600967/18

EMPLOYMENT TRIBUNALS

Claimant: Miss A Robertson

Respondent: Expectations (Midlands) CIC

Heard at: Nottingham

On: Friday 7 December 2018

Before: Employment Judge Blackwell (sitting alone)

Representation
Claimant: In person
Respondent: Did not attend and was not represented

JUDGMENT having been sent to the parties on 27 December 2018 and
written reasons having been requested in accordance with Rule 62(3) of the
Employment Tribunals Rules of Procedure 2013, the following reasons are
provided:

REASONS

1. | am satisfied with the evidence that Miss Robertson has given me that
she agreed with the persons responsible for running the business that she
would stay to see that the business was wound up.

2. At the point the business was wound up (ie 31 August 2017), Miss
Robertson was still an employee. Therefore, applying section 136 of the
Employment Rights Act 1996, she is entitled to a redundancy payment.

3. That payment is calculated as follows:
e She has 3 continuous years of service, ie between 1 June 2014 and 31
August 2017.
e She was born on 20 April 1975.
e Her gross weekly wage was £232.40 and the multiplier, having regard
to her age is 3%.
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4. Therefore, the redundancy payment is £813.40. The Respondent is

ordered to pay that sum to the Claimant.

Employment Judge Blackwell
Date: 15 February 2019

REASONS SENT TO THE PARTIES ON

FOR THE TRIBUNAL OFFICE

Public access to employment tribunal decisions
Judgments and reasons for the judgments are published, in full, online at

www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s)
and respondent(s) in a case.
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