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JUDGMENT  
 

The judgment of the Tribunal is that:  

(1)  The claim for a redundancy payment is dismissed upon withdrawal. 

(2) The claim for notice pay is dismissed upon withdrawal. 

(3) The Respondent unfairly dismissed the Claimant on the 16th December 2018. 

(4) The Claimant has received his statutory redundancy payment from the 
Respondent in respect of his dismissal accordingly he is not entitled to a basic 
award.  

(5) Had the respondent acted fairly, the Claimant would have been dismissed on the 
16th December 2018 accordingly, it is not just and equitable to make a compensatory 
award. 

FOR THE CLAIMANT:-      Mr Williams, lay representative of his 
father 

   
FOR THE RESPONDENT Mr G Jones, partner 
  



 

(6)  The claim for a protected award is well founded and the Respondent is ordered 
to pay compensation to those persons who were employees of the Respondent on 
the 16th December 2018 and have not entered into a settlement agreement with the 
Respondent in respect of their entitlement to this protective award by the date of this 
judgment, in the sum equivalent to sixty days pay. 

(7) The claim for unlawful deductions from wages in respect of one week’s pay is not 
well founded and is dismissed. 

(8) The claim for the failure to provided particulars of Claimant’s terms and 
conditions of employment is not well founded and is dismissed. 
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