Case No: 1601404/2018

EMPLOYMENT TRIBUNALS

Claimant: Miss N Owen
Respondent: Thomas and Smith Ltd
Before: Employment Judge Beard
Date: 18t December 2018

JUDGMENT

In the absence of an ET3 response form from the respondent, and there being
sufficient material before me to enable a proper determination to be made, |
uphold the following claim(s):

Disability Discrimination
Breach of contract
Wages

Sex Discrimination

This judgment applies to liability only.

| act in accordance with my powers under Rule 21 of the Employment Tribunal’s
Rules of Procedure 2013.

Employment Judge Beard
Dated: 18" December 2018
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5 February 2019
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