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Claimants:   Miss Gintare Karkliene 
                         Miss Natalia Lilliu 
 
Respondent:  1. Rare Fashion Limited (in administration) 
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                           Ms C S Jammeh 
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Representation 
Claimants:  Not present or represented   
Respondents: Not present or represented   
 
 
UPON a reconsideration of the judgment dated 27 July 2018, sent to the parties 
on 30 July 2018, on the Tribunal’s own initiative under rule 73 of the Employment 
Tribunals Rules of Procedure 2013  

 

JUDGMENT 
 
The original decision is varied, by moving the claimants from Schedule 1 to 
Schedule 2 of the judgment thus making them not entitled to protective awards, 
as it has come to the attention of the Tribunal that they were both employed in 
establishments where the respondent was not proposing to dismiss as redundant 
more than 20 employees. 
 
 
 
 

 
     Employment Judge Sherratt 
                                                                14 January 2019  
 
     JUDGMENT SENT TO THE PARTIES ON 
 
      ..22 January 2019   
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     FOR THE TRIBUNAL OFFICE 


