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EMPLOYMENT TRIBUNALS 
 
 

Claimant:   Mr B Perry 
 

 
Respondent:  Partha Goswami 
 
 
UPON the respondent failing to enter a response and UPON the claimant’s reference 
under section 8 and 11 of the Employment Rights Act 1996: 
 

 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 

1. The particulars which ought to have been included in an itemised pay statement under section 
8 of the Employment Rights Act 1996 are as follows: 

 
a. The gross amount of salary is £20,000 per annum (£1,666.67 per calendar month) 

 
b. The net salary payable after deduction of income tax and National Insurance is £16,879.68 

 per annum (£1,406.64 per calendar month). 
 

2.  The hearing listed on 5 February 2019 is cancelled 
 
 

        
 

Employment Judge Foxwell 
_____________________________ 

        
Date:  28/12/2018 

 
      JUDGMENT SENT TO THE PARTIES ON 
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