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Dear Sir/Madam

Re: GOOD WORK: THE TAYLOR REVIEW OF MODERN WORKING PRACTICES
Consultation on enforcement of employment rights recommendations
February

Nautilus International is the Trade Union and Professional Organisation representing 23,000
(18,000 in the UK) Masters, Officers, Officer Trainees (Cadets) and other maritime
professionals including Marine Pilots and large yacht personnel. We also have members
based in the Netherlands and in Switzerland.

I regularly attend the TUC's meeting of Union Lawyers which discuss consultations on
changes to employment law. I have read the TUC's submission to this consultation and I can
confirm that Nautilus fully agrees and adopts it. Therefore, let the record reflect that
Nautilus supports the TUC's response.

I would like to make some additional comments which adversely affect seafarer’. It should
be noted that seafarers are recognised by the ILO as being workers who need special
protection due to the global nature of their work.

Nautilus has many members who work all over the world and a significant problem for them
is that they are often put in a position where they cannot enforce their employment rights in
the UK due to the absence of a strong connection with the UK or their employment is
deemed not to be based in the UK. Therefore, for seafarers, the first hurdie is often
establishing jurisdiction within the UK to enforce the right in the first place. This often
happens in claims of unfair dismissal.
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Another problem for UK seafarers is that they are often undercut by non-EEA seafarers, who
work on ships in and around the UK and are paid at rates below the National Minimum
Wage level. This has recently been the subject of some government action, but only to the
extent of issuing guidance In January on the application of the National Minimum Wage Act
1998 to seafarers. The Government also stated that it would translate the guidance into 50
languages and enhance the enforcement resources which HMRC have in this regard.
Nautilus would urge that follow up action is taken in regard to these matters. The guidance

(issued by BEIS) can be seen here:
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/file
[674596/seafarers-employment-rights-minimum-wage.pdf

Another concern is the lack of resources which the Employment Agencies Standards
Inspectorate (EASI) currently have to tackle non-compliant recruitment agencies. The UK has
ratified the ILO’s Maritime Labour Convention, 2006 (MLC) which contains particular
obligations which must be observed by recruitment agencies. It is very obvious that the
EASI's resources are woefully inadequate (as highlighted in the TUC response) to ensure that
agencies comply with their obligations, both in general and in regard to the specific
provisions which apply to seafarer recruitment.

Furthermore, although it is not specifically raised in the consultation, Nautilus is also
concerned about the lack of resources (in the form of inspectors and surveyors) which the
MCA currently possess to carry out the Port State inspections to ensure that the MLC is
enforced on ships visiting the UK ports.

We hope that these comments are taken into account.

Should you have any questions please do not hesitate to contact me.

Yours faithfully



