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To: Increasing Transparency

Subject: Response to Increasing Transparency Consultation

Income Protection Task Force

Helping build financial resilience

On behalf on the Income Protection Task Force (IPTF) | would like to submit a response to the Increasing
Transparency Consultation, specifically to question 11c on page 15.

Our answer to the specific question asked is quite simply “Yes”.

We believe that this requirement should also apply when sick pay arrangements change, e.g. if an employer reduces
the term over which sick pay runs.

As a body representing the income protection industry we would hope that the objective, is to make the statement
relevant to the individual employee.

We hope that such an exercise will improve transparency, highlight the good work that employers do and help
employees to understand how resilient they are to the financial consequences of being unable to work.
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