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Case No: 3201122/2018

EMPLOYMENT TRIBUNALS

Claimant:
Respondent:
Heard at:
On:

Before:

Representation
Claimant:

Respondent:

Miss R Rose

Davotel Limited

East London Hearing Centre
31 October 2018

Employment Judge Barrowclough

In Person

Mrs R Hodgkin (Counsel)

REMEDY JUDGMENT

The Respondent is ordered to pay compensation to the Claimant as follows:

(@) Loss of Statutory Rights £250.00

(b)  Loss of Earnings — May-October 2018 £5,731.08
(£955.18 net x 6)

(©) Loss of Maternity Pay — November 2018 — July 2019 £5,728.45

(d) Future Loss of Earnings — 6 months x £955.18 £5,731.08

(e) Injury to Feelings £1,500.00
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)] Less: Statutory Benefits received £1,133.00

Grand Total £17,807.61

Employment Judge Barrowclough

Date: 28 November 2018

Note
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided

unless a request was made by either party at the hearing or a written request is presented by either party
within 14 days of the sending of this written record of the decision.

Public access to employment tribunal decisions

All judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.
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