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Your request for information dated November 14, 2018- Freedom of Information Act 2000

Thank you for your email of 14 November 2018 requesting the following information from the Office of Manpower Economics: 
1. In the city of Lincoln, UK, what is the average daily working hours of both a primary school and secondary school teacher?
2. How have those working hours changed in the past ten years, specifically from 2008 to 2018?
3. I would also like to know how many both primary and secondary school teachers pay grades in Lincoln, UK, changed in the past ten years, from 2008 to 2018? 

Under the Freedom of Information Act 2000 ('the Act'), you have the right to: 
· know whether we hold the information you require;
· be provided with that information (subject to any exemptions under the Act which may apply).

The OME does not hold any information on your first two questions. However, the information below may help you with your third question. 
All teachers who work in local authority maintained schools in England must be paid in accordance with the statutory guidance set out in the School Teachers’ Pay and Conditions Document (STPCD). The links below therefore will specify national pay and allowance ranges which would apply to teachers working in local authority maintained primary and secondary schools in Lincoln. Academy schools do not have to follow this guidance and can set their own pay ranges. 
I provide below links to versions of the STPCD that have been published between 2008 and 2018; this will show how the pay ranges that apply to teachers in Lincoln have changed over this period.

Links
Teachers’ pay and allowance ranges for September 2018: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/740575/School_teachers__pay_and_conditions_document_2018.pdf 
September 2017: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/636389/School_teachers__pay_and_conditions_document_2017.pdf 
September 2016: http://dera.ioe.ac.uk/27049/1/STPCD_2016_guidance.pdf 
September 2015: http://dera.ioe.ac.uk/23873/7/Implementing_schools_approach_to_pay_advice.pdf 
September 2014: http://dera.ioe.ac.uk/20650/1/School_teachers__pay_and_conditions_2014.pdf 
September 2013: https://media.education.gov.uk/assets/files/pdf/s/130806%202013%20stpcd%20master%20final.pdf 
September 2012: http://dera.ioe.ac.uk/15423/1/School%20Teacher%20Pay%20and%20Conditions%202012.pdf 
September 2011: https://webarchive.nationalarchives.gov.uk/20130323003547/https://www.education.gov.uk/publications/eOrderingDownload/DFE-00072-2011.pdf 
September 2010: https://webarchive.nationalarchives.gov.uk/20130313103335/https://www.education.gov.uk/publications/eOrderingDownload/2010%20PandC%20All%20sections.pdf 
September 2009: http://dera.ioe.ac.uk/4397/3/STPCD%202009.pdf 
September 2008: http://dera.ioe.ac.uk/4397/2/2008%20STPCD.pdf 

Appeals Procedure
If you are unhappy with the way the Office of Manpower Economics has handled your request you may ask for an internal review. You should contact me at the Office of Manpower Economics if you wish to complain.
If you are not content with the outcome of the internal review, you have the right to apply directly to the Information Commissioner for a decision. The Information Commissioner can be contacted at:

            



Information Commissioner’s Office 
            Wycliffe House 
            Water Lane
            Wilmslow
            Cheshire
       


Yours sincerely,
[image: ]
Rashmi Panigrahi
FOI Officer
Office of Manpower Economics
Fleetbank House
2-6 Salisbury Square
London EC4 8JX
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