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     JUDGMENT  
 

Rule 21 of the Employment Tribunal Rules of Procedure 2013 
 
 
Since (a) no response has been presented and (b) it is possible to make a proper 
determination of the claim on the information currently available the tribunal issues a judgment 
in favour of the claimant. 
 
The claim for a protective award therefore succeeds, and the claimant is entitled to a 
protective award under section 189 of the Trade Union Labour Relations (Consolidation)  
 
Act 1992. The protected period is of 9 days beginning with 20 May 2018. 
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