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EMPLOYMENT TRIBUNALS 
 
Claimant:    Mr C MacLean 
 
Respondents:  (R1)    Meadowbrook Garage Limited 
  (R2)    Mr Peter Nibloe 
 
Heard at:  Leicester    
 
On:            3 September 2018 
 
Before:  Employment Judge Ahmed (sitting alone)  
   
Representation 
Claimant:  Mr R MacLean, Lay representative 
Respondents: Mr Small of Counsel 
   

JUDGMENT AT A PRELIMINARY 
HEARING 

 
 
1. The complaint of disability discrimination is not struck out. 
 
2. The Claimant is ordered to pay a deposit of £1,000.00 in respect of the 4 
allegations identified in these proceedings (£250.00 in respect of each allegation) 
as set out at page 27 of the bundle for today’s hearing as a condition of 
continuing these proceedings pursuant to Rule 39 of the Employment Tribunals 
Rules of Procedure 2013. 
 
3. The Claimant does not have the qualifying period of service to bring a 
complaint of unfair dismissal. The complaint of unfair dismissal is struck out. 
 
4. The hearing listed for 24 to 26 September 2018 is vacated.  The case is 
now listed for a final hearing on Monday - Friday 25 February 2019 to 
1 March 2019 inclusive. 
 
5.       Orders in relation to the final hearing are set out in a separate order. 
 
 
 
 
 

      _____________________________ 
 
      Employment Judge Ahmed  
     
      Date: 25 October 2018 
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      JUDGMENT SENT TO THE PARTIES ON 

 
       ..................................................................................... 
 
       ...................................................................................... 
      FOR THE TRIBUNAL OFFICE 
 

 
 
 
Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 
unless a request was made by either party at the hearing or a written request is presented by either 
party within 14 days of the sending of this written record of the decision. 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 

 


